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ACADEMIC YEAR - 2020 - 2021

Pay package
Program a
S.NO Name of student - dgua ted Name of the appointment
’ placed g e employer (In INR per
annum in
Lac)
| | KISHOREKUMARR | B-E-Clvil VEGAN CREATIVE 1.4
Engineering
2 | SURENDARM : Rkt VEGAN CREATIVE 1.44
Engineering
3 | MOHAMED UMARM | BE:Civil VEGAN CREATIVE 1.44
Engineering
MOHAMED SAMEEM | B.E-Civil
. MOHAIDEEN Engineering VEGSR CRERTIs N
s | AMSHA AFRIDEEN A | B:E-Civil VEGAN CREATIVE 1.44
Engineering
s PINNACLE
ARUN B.E-Civil
6 MATHIYALAGAN Engineering ,I;féggDE oI Lt
7 ANTONY DARSHAN B.E.-'C 1v1! SUTHERLAND 225
A Engineering
BE-Computer
MOHAMMAD ;
8 MOHSIN Sme'n_ce _ INFOSYS 3.90
Engineering
BE-Computer DATANETIIX
9 SWETHA Science SOLUTIONS INDIA 0.90
Engineering PVTLTD
BE-Computer
g |HeIRALMASN Science GENPACT 2.00
ASRAF : :
Engineering
WORKSBOT
BE-Computer
11 | ASIFFAYAZS Science e e 2.80
Engineering CHENN A’I
WORKSBOT
BE-Computer
12 | AAYISHA M Science e e 2.80
Engineermg CHENNAI
T
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MOHAMED SATHAK AJ COLLEGE OF ENGINEERING

(Approved by AICTE, New Delhi and affiliated to Anna University, (]mam)
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BE-Computer WORKSBOT
: APPLICATIONS
13 JASIR HUSSAIN ECIE'H(:; r_ PVT LTD, 2.80
HEearing CHENNALI
BE Gt WORKSBOT
14 |MOHAMED RIYAZ M | ¢ = OMPUEEr | APPLICATIONS _—
A Ei'ei’:l‘:’cr. PVT LTD, e
R CHENNAI
BE-Computer WORKSBOT
|s | MOHAMED NAZEER | m‘:’e P APPLICATIONS -
A - ein . PVT LTD, '
T CHENNAI
WORKSBOT
BE-Computer
16 |NAVEENKUMARS | Science APPLICATIONS 2.80
Engineerin PVT LTD,
SHCETNE | CHENNATI
BE-Computer
17 SYED SAHIR AHMED | Science SUTHERLAND 2195
Engineering
WORKSBOT
BE-Computer
: APPLICATIONS
18 JOTHIKA M lS;'(Irlleir:lce: b PVT LTD, 2.80
s CHENNAI
BE-Computer
19 | FAHIMA S Science SUTHERLAND 2.25
Engineering
BE-Electronics
20 | URHAMEED and AVA SOFTWARE -
ZIYATH Communication | PVT LTD '
Engineering
21 | SUBASH.G BE-Mechanical | groper CHENNAI 1.20
Engineering
OWAIZ ATHEEQ | BE-Mechanical
22 | MOHAMED Engineering | >0 | ICRLAND #it
23 | JAMALUL ASHRAQ | BE-Mechanical | o\orpimnr AND 2.40
Engineering
. HCL
24 i%@ﬂmmjs EE_?::::;:M&[ TECHNOLOGY 2.50
‘ ng & LIMITED
25 | MUTHU SAMY BE-Mechanical | ¢ ppemE 2.30
Engineering
26 | MOHAMED FAHIM | BE-Mechanical | . o ~r 2.27
Engineering
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Dear Syed Salmaan Ashraf,

Welcome to Genpact!
This letter is in furtherance to your Offer Letter / LOI / Appointment Letter dated January 19, 2022

In order to make your on-boarding to Genpact seamless and compliant with the various laws related to Provident Fund (PF) and
Employees' State Insurance (ESIC), it is mandatory for you to submit the below mentioned documents and details before/on
your joining date:

o Copy of recently downloaded E-Aadhaar Card

o Copy of confirmation screenshot of KYC verification on Aadhaar from the member portal*

e Copy of self-attested cancelled cheque (**if you are eligible for ESIC enrolment as per government norms)

e Copy of E-Aadhaar card for dependents and nominees for ESIC

e Insured Person number (**IP number) of any existing ESIC account where you are enrolled, in case you were eligible for
ESIC bené&fit in your previous organization.

o Active Mobile number

* SOPs to facilitate e-KYC confirmation from the member portal have been attached with this communication.

**The ESI section are applicable only for the employees whose CTC is not exceeding beyond 2.6 lakhs which does not include
overtime, bonus, leave encashment are liable to avail this scheme.
if your CTC is more than 2.6 lakhs. you may ignore the same.

The above documents/details are required and shall be obtained, stored and processed by Genpact strictly on a need to know basis
as required for statutory requirements pertaining to compensation and benefits. Your records and information will be kept secure
and handled strictly in accordance with the Genpact Data Privacy Policy.

We would encourage you to refer to the Standard Operating Procedure (SOP) attached here with, for help and guidance in
procuring the above documents/details. Click Here

Wishing you all the best!

Note: Failure to furnish the above-mentioned documents and details at the time of joining might lead to delay in your
Jjoining date

Please sign and return a copy of this letter to confirm your understanding and agreement to the requirements of your onboarding as
stated above, which are in addition to those as may be provided in your Offer Letter / LOI / Appointment Letter and other
communications from time to time.

Regards, Accepted and Agreed
Genpact Hiring Team

Syed Salmaan Ashraf

Genpact India Private Limited
CIN: U73100DL2005PTC307363

Regd Off.: 12A (Ground Floor) Prakash Deep Building 7,
J\f\/; — Tolstoy Marg, New Delhi=110001

PRINCIPAL
MOHAMED SATHAK A.J.COLLEGE OF ENGINEERING
24, Rajiv Gandhi Road (OMR), Siruseri, {T Park
Chennai-603 103.
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Name : Agif Fayar §
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Deur agr Fayaz 8,

Shgratulanionst

Ae pleased to Offer you emploviment at Worksbos Applications Pvi L. W i
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Mams Fasir Hisssain

Lollege : Mohamed Sathar A.J. College of Engineering,
Bear Jasir Hussain,
Congratalations!

We are pleased to ¢ HEer you employvment a Worksbot Applicationy pys Lid. We fof thay your
skills and hackground will be valuahie a35eI8 10 our team, Futther to gus discussion ang the
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>

Cperation fprotects or any other establishnien i India, at the epio diseretion of the Management
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Congratulations!
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skills sand background with be valuable assets to our (Sam. Fusther to oue disoussion mpg ¥

g 3 : i ;
subsequent Interviews, you have heen 8¢
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After successtul completion of performance evaluation of the wieot a& the sod of G -
internship vour Annual Total Compensation will he IR 2;32?,&%‘.?&&’%,{ Tes Laldhs 2’6;%_%\%5?
Thousand only) at your probation period. After successful completion of veur probation E%:-'gfg w il":&;
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SUTHERLAND 2020-27

PROVISIOMAL OFFER LETTER

i
College Name: Mohamed SathakA] College Of Engineering
Date: 02-Feb-2021

T

Dear Antoyi;;;ha‘ﬁ (BE CIVIL)

Congratulations!!! W
With reference to the Interview you had with us, we are pleased to inform that you have ’
been shortlisted as an “Associate”. Your employment with us will be established on

clearing further rounds of interview which would be conducted online/remotsly or at our

Perungulathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground Flaer,
Perungulathur, Chennai 600063). The oﬁ’er letter would be shared to your regisiered

email ID upon successfully completing your further interviews.

We at Sutherland are privileged to have you with us and we look forward tc launching your
career on a:successful note.

You will have to furnish the following documents during the hiring/onboarding process

= 10 Passport size photographs.

» 10th,12th and UG/PG education certificates — (whichever completad).

= E-Aadhar card- Mandatory for address proof.

s Pan Card- Mandatory to open bank account. .

« In addition, you can also submit Ration card, Driving license/P: 'quaﬂ
Voter ID for address proof.

+ Medical Fitness Certificate- saying you are fit enough to work in night shiits,

s Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

Yours sincerely, N -
Talent Acquisition (/) N~
Sutherland L _ e N
?R\HC\P € of € ¥ 111 park
L AICO-T) siruse™™
p“".“#l‘\ ) a MP‘ !
This is digitally generated soft copy hence signature is nnté@ﬂw :3: c,and“" :::“'L}\ 03 103

Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6" floor, Chenr‘% %au‘i Macu, N G JUQ“ 3
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HRD/CONF/2021/09/1087924
September 30, 2021

Mr. Mohammad Mohsin
Emp. No. 1087924
DNACLOUD

Dear Mohammad,

We firmly believe that the core strength of our Company is its people and that each and every employee has an
indispensable role to play in realizing our vision of becoming a globally respected corporation that provides
best-of-breed business solutions, leveraging technology, delivered by best-in-class people. We recognize that you
have played an important role in our endeavor to achieve our aims and have great pleasure in confirming your
services effective October 01, 2021. Effective this date, your compensation has been revised as follows:

Total Gross Salary: Rs. 32,578 /- per month
The details of your revised compensation are in the Annexure.

1. Increments & Promotions:

Your growth and increase in salary will depend solely on your performance and contribution to the Company.
Salary increases are normally given on an annual basis in April.

2. Notice of termination:

As you must be aware, the confirmation of your services results in a change in certain terms of your employment.
As a regular employee, you will be required to give three month's notice or salary thereof in case you decide to
leave our services subject to the Company's discretion; in the event of you having any incomplete assignment, the
Company will have the discretion to relieve you only at the end of the three-month notice period. Similarly, the
Company can terminate your services by giving three month's notice or salary thereof.

3. Transferability:

Your services can be transferred to any of our units and departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

4. Other Terms & Conditions:

You will be required to claim all business related expenses and settle all dues within 30 days of incurring the
expenditure. Expense claims, which are received after 30 days from the date of incurring the expenditure, will be
deemed to be unauthorized. Also, any unsettled dues post the aforementioned period would be deducted from the
salary.

You will also be governed by the rules and regulations of the company as applicable to your category of
employees.

y b(-’E
¥ J.CU‘C';‘;\N‘
w0 e i m Rodd ! 03103
o GO anav®
W 3“‘?3‘\ che
Sl Thic e L S ; : s it INFOSYS LIMITED
Company Confidential - This communication is confidential between you and Infosys Limited. CIN-L851 10K A1981PLCDLA1LS
Page 1 of 3 44, Tiifosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2832 0261

F 91 80 2852 0362
askus@infosys.com

v inorye com
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Navigate your next

Probation and Confirmation

You will be on probation for a period of six months from the date of joining us. On successful
completion of your probation, you will be confirmed as a permanent employee of Infosys Limited.
Your confirmation is also subject to your submitting the documents required by the Company, details
of which are enclosed in the Information Sheet at Annexure - IIL.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of leave annually, during probation. On confirmation, you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Compensation and Benefits

Salary

Your Fixed Gross Salary will be INR 86,251 per month and Total Gross Salary inclusive of
Performance Bonus (at an indicative payment of 100%) will be INR 95,834 per month. The break-up
of your salary has been provided in the Compensation Details sheet at Annexure - 1.

Performance Bonus

You will be eligible to participate in the Companys discretionary Bonus Plan. Your maximum
Performance Bonus (at a payment of 100%) is INR 9,583 per month. This payment of your Bonus
can vary from 0% to 100% depending on individual, group and Company performance.

Guaranteed Bonus

For the first six (6) months of your employment with Infosys, you will be paid 50% of your maximum
Performance Bonus as Guaranteed Bonus. Performance Bonus is inclusive of, and not in addition to
Guaranteed Bonus. The Bonus Plan which has been attached provides all the details. The break-up of
your compensation has been provided in the Compensation Details sheet at Annexure - 1.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment
for Financial Year 2021-22 will be as follows:

TAR B

W/

PmNC\PJ};E - ENGWNEERWG

AMED SATHAK A= S@tm SBisuss
Company Confidential - This communication is conﬁdeff?ﬁzaetﬁfgﬁq mndhﬁaﬁfc‘%‘%emag@d
Page 2 of 7 > Chent
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DATANETHX SCLUTIONS INDIA PVTLID

Ne O

OFFER LETTER

Dear Swetha,

Congratulations! We are pleased with your interview performance, and you have been selected for the
Training Process with Datanetiix Solutions India Pri imited.

i

&'ta;e home of Rs. 7,500{Rupees

We would like you t

We are confident yo
forward to working v

pany and look

Sincerely,

158, Arcot Road, Vadapalani, Chennai 600026 Tamil Nadu India
EMAIL: info@datanetiixcom  WEBSITE: wwyw.datanetibccom  CIN: U72900TN2018PTC 126331




HIG008043-4000751

Date: January 19, 2022
Dear: Syed Salmaan Ashraf

Sub: Letter of Intent
Congratulations! You have been selected by Genpact India Pvt. Ltd. ("the Company") as Process Associate.

You will be issued a letter of appointment upon meeting the pre requisites as mentioned below. Meanwhile, the Company is
pleased to issue the following letter of intent.

Salient terms and conditions of your appointment with the Company are as follows.

1. Your annual Cost to Company (CTC) will be INR 200,000.00. Variable component is additional and is paid in addition to your
CTC.

2. Applicability of Location specific allowances may vary according to location and/or the Company policy. Company may provide
facilities in lieu of these allowances.

3. Your initial place of work will be India>Hyderabad>Hyderabad Phoenix Hafeezpet IN - Office. However; the Company may
transfer you to any location/process on a need basis.

4. Post consultation with you, the following has been agreed upon:

o Date of Joining: January 31, 2022
o Reporting Time: 9:00:00 AM
o Location: India>Hyderabad>Hyderabad Phoenix Hafeezpet IN - Office

Locations On-boarding Genpact Office Address
reporting time**
NCR 10:30 Stellar 135 Building, Plot No 5 and 6, Sec-135, Noida, 201301, U.P. ,7th Floor, On-boarding
Room , Noida

HYD 10:00 Genpact, Security In Gate no 3, 14-45,IDA,opp NGRI, Habsiguda,Uppal,Hyd-500009
JPR 9:30 Genpact India, JLN Marg , Malviya Nagar, Jaipur (NHO Room)

BLR 9:00 Genpact, # 99, Surya Park, Electronic City, Bangalore 560100

KOL 10:00 Genpact India Unitech Hi Tech Structures Ltd. - IT/ITeS SEZ Building C1, 1st Floor Infospace

Complex, DH 1, 2, 3 & 3/1, New Town Kolkata
“*In order to experience a smooth Onboarding, please reach the venue on time

5. If at the time of joining, your assigned place of work is different from your current location ("Relocation”), the Company Guest
House can be availed by you. The Guest house can be availed for a maximum period of 15 calendar days. The Company shall, in
lieu of the accommodation provided, make a monthly deduction of Rs.250 for a period of 24 months. Further, in case of termination
of employment by either party, before such amount has been fully recovered by the Company, the Company shall deduct the

balance amount from your full and final settlement.”

Genpact India Private Limited

CIN: U73100DL2005PTC307363

Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi-110001
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: Mohamed Sathak AJ College Of Engineering
Date: 02-Feb-2021

Dear Syed Sahir Ahmed (BE C.S.E)
Congratulations!!!

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an “Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Perungulathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground Floor,
Perungulathur, Chennai 600063). The offer letter would be shared to your registered
email ID upon successfully completing your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furnish the following documents during the hiring/onboarding process

+ 10 Passport size photographs.

« 10th,12th and UG/PG education certificates — (whichever completed).

e E-Aadhar card- Mandatory for address proof.

« Pan Card- Mandatory to open bank account.

« In addition, you can also submit Ration card, Driving license/Passport,
Voter ID for address proof.

« Medical Fitness Certificate- saying you are fit enough to work in night shifts.

« Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated soft copy hence signature is not required

Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6! floor, Chennai,g I‘N‘adhcﬂ K qu'ause“'
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Workshot Applications Pyt Ltd
Carevoyant Campus,

4th Main Road, SIPCOT T Park,
Siruseri, OMR, Chennaj - 603 103.
Tamil Nadu, India.

CiN : U72100TN2014PT0094454

Date: 12 Maren 2021

feel that -

your
€r o our discussion and the
“Software Engineer».

Lakhs Fighity

by the COmpany in any

1011 of the Management.

It fbuﬁ_d,f_insubordination during Internship and 8r0ss negligence of duties for which you

making yourself Hable for necessary action o corrective action up to and including

will inform you the D.O.J after completing your internship, A¢ ¢ ¢ time of Joining pleage

submit the, photocopy of fo[lowing documents (Educationaj documents, 5 Passport size
photograp_ﬁi?Address_ proofand Id proof (Aadhaar Card, paN Card)).

are

discharge.

Kiz_l&[}t- sign the duplioétte copy of this letter and return it as a token of acceptance.

PRINCIPAL
MOHAMED SATHAK A.4. GOLLEGE OF ENGINEERINS
£GAi I LR-603103,
KANCHIPURAM DT. Aecepted

I nfo@worksbotcom
WWw.worksbot.com
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Mr. U R Hameed Ziyath
Hameetha House,
Chingavanam P.O
Kottayam - 686531

Dear Hameed,
Thank you for your interest in AVA SOFTWARE Pvt. Ltd. Subsequent to our discussion with you, we
are delighted to extend you an offer to join AVASOFT. We believe you can play an important role in our rapid

growth and success and look forward to welcoming you to the AVASOFT family.
Position

You will be undergoing an internship with AVASOFT for a period of 6 months and you will be designated as
Trainee Engineer and will be paid a stipend of Rs.10,000/- per month subject to PF & ESI from the date of
joining. After successful completion of your internship you will be designated as Software Engineer and your
CTC would be Rs. 3.5/- Lakhs per annum (Rupees Three Lakhs Fifty Thousand only) is inclusive of basic salary,

HRA, medical and regular conveyance which is effective from the date of employment.

Probation

You will be on probation from your date of joining for a period of twelve months as Software
Engineer. You will continue to do so until the company confirms your services in writing, based on your

conduct and performance during this period meeting the standards of the company.

Compensation

Your total cost to AVASOFT will be Rs. 3.5/- Lakhs per annum (Rupees Three Lakhs and fifty thousand

only) subject to Tax deduction. Further details are furnished in Annexure-1
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AVA Software Pvt. Ltd.,
Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai,
Navalur, Chennai - 600 130
Website: http://www.avasoft.com



6. You shall be required to provide the Company all documents and information as set forth in Annexure | of this letter of Intent.

7. The Company operates 7 days a week, 24 hours a day. You will be expected to attend office — as assigned to you by your
supervisor in compliance with laws in force. As a Fulltime employee, you will be eligible for 2 weekly offs

(Any 2 days of the week, depending upon business needs).You may however be required to attend office on your off days if the
business needs so demand. In such cases, you will be eligible for compensatory off according to the Company policy.

8. You will be entitled to leaves subject to prior approval of your supervisor/manager at the Company. Your leave entitlement and
accumulation / carry—forward of leave and related aspects will be governed as per the existing Company Policy on the subject.

9. Please note you have agreed that you shall provide Genpact the Relieving Letter (if applicable) from our previous employer
within 60 days from time of joining the company, failing which your employment with Genpact shall be terminated. Such termination
will be without prejudice to the Company's right to proceed against you through legal means to recover any other amounts due
from you to the Company.

10. The Company shall, at its discretion, conduct background, reference and medical checks including screens for substance use
as per the Company policy and this offer is conditional upon the result of such checks. Inthe event the results of such background
{ reference checks or screens for substance use are unsatisfactory on any account, the Company may, in its sole discretion,
revoke this offer at any time irrespective of the fact that you may have formally commenced your training/employment with the
Company.

11. The appointment letter issued to you, will, inter alia, contain the following terms

o A six month probation period during which either party may terminate the Agreement by giving 30 day notice or salary in
lieu thereof. Your services at the end of prabation period shall be treated as confirmed unless specifically extended by the
Company in writing.

« Absence for a continuous period of eight days without prior approval of your supervisors, (including overstay of leave /
training), would be treated as abandonment of service and can lead to your services being terminated without notice. In
such an eventuality the Company reserves the right to recover from you, all expenses incurred with regard to any training
and development, special education, upskilling or on the job training imparted by the Company or damages suffered by
Company due to loss of billing.
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Nishore Kumar, R,

7 No. 10/11, Somasundaram 1** Street,
Jawahar Nagar, Agaram,

Chennai— 600082

Letter of OQffer

Dear Kishore Kumar. R,

With reference to the interview we had with you in our organization, we are pleased to
inform you that you have been appointed for the post of “Site Engincer” and your salary will be
CTC 1.44 LPA.

Your appointment with us starts from 02" August 2021. A detailed appointment letter

will be issued to you on the day of joining. If you do not join on the said date, your appointment

will be cancelled.

Note- You will be under the probation period of about six months from the day of joining

which could be extended based on your performance,

Youare requested to return the duplicate copy of this offer as g token of acceptance

Wish you the best for a long and successful carcer with us

Thanking you,
VLRI CREATVE ENGIt KNG swn .« .
)
| PARTNERS
RvLIP AL :
BOHAMED SATHAK A.J. COLLEGE OF ENGINEERUSS !
EGATTUR-603 103, oese .y (lanaging Director
CANCHIPURAM DY G R e

MOHAMED SATHAR AJ.COLLEGE OF ENCINFTRING

. %.?a Villa 1 70, Groovy Woodz, Stinlvasa Nagar,

OMR Road, Kozhlpatiur, Chennal - 603 103
19, Bronch Offico , G-4,YNS Appriment,

N
«»0166‘ ;Soﬂ'h Vanlya Street, Chidambaram -608001.
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tgdnder. M,
Vo, 20, Vembuli Anman Koil Street,

West KK Nagar,
Clicnnai- 600078

Lefter of Offer

Dear Surender. M,

With reference to the interview we had with you in our organization, we are pleased to
inform you that you have been appointed for the post of “Site Engineer” and your salary will be

CTC 1.44 LPA.

Your appointment with us starts from 02°! August 2021. A detailed appointment letter
will be issued to you on the day of joining. If you do not join on the said date, your appointment

will be cancelled.

Note- You will be under the probation period of about six months from the day of joining,

which could be extended based on your performance.
You are requested to return the duplicate copy of this offer as a token of acceplance,
" i .
Wish you the best for a long and successful career with us,

Thanking you,
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Letter of Qffer

Dear Mohamed Umar. M,

With reference to the interview we had with you in our organization, we arc pleased to
inform you that you have been appointed for the post of “Site Engineer” and your salary will be

CTC 1.44 LPA.

Your appointment with us starts from 02" August 2021. A detailed appointment letter
will be issued to you on the day of joining. If you do not join on the said date, your appointment

will be cancelled.

Note- You will be under the probation period of about six months from the day of joining,

which could be extended based on your performance.
You are requested to return the duplicate copy of this offer as a token of acceptance.

Wish you the best for a long and successful career with us.

Thanking you,
VEGAN CREATIVE ENGISEERING SOLUTIONS & CONTRACTING
. I’. Gangai Vendan,
U q
A~ ARTNERS
PRINCIPAL
VOHAMED snm Ad. cménaaﬁoog ENGINEERLS ing Director
!ANCHIPUHAM nv
MOHAMED SATHAR AL CULLEGE B &
34, Rajiv Gandhi Road (OMR], Siruseri, il ruu.

Fne,r-naa £03 103.

Q Villa : 70, Groovy Woodz, Srinivasa Nagar,
OMR Road, Kazhlpattur, Chennai - 603 103

L?J Branch Office : G-4,VNS Appriment,
No.66, South Vaniya Street, Chidambaram -608001.
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Letter of Offer

Dear Mohamed Samecem Mohideen,

With reference to the interview we had with you in our organization, we are pleased to

inform you that you have been appointed for the post of “Site Engincer” and your salary will be

CTC 1.44 LPA.

Your appointment with us starts from 02" August 2021. A detailed appointment letter

will be issued to you on the day of joining. If you do not join on the said date, your appointment

will be cancelled.

Note- You will be under the probation period of about six months from the day of joining,

which could be extended based on your performance.
You are requested to return the duplicate copy of this offer as a token of acceptance,

Wish you the best for along and successful career with us.

Thanki
e VEGAN CREATIVE ENGIXLERING SOLUTIONS & CONTRACT

P’. Gangai Vendan

A"
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No.66, South Vanlya Street, Chidambarom -608001.
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/ Amsha Afrideen. A,
No. 1, Azad Nagar,
Aminjikarai,
Chennai- 600029

Letter of Offer

Dear Amsha Afrideen. A,

With reference to the interview we had with you in our orpanization, we are pleased to
inform you that you have been appointed for the post of “Site Engincer” and your salary will be
CTC 1.44 LPA.

Your appointment with us starts from e August 2021, A detailed oppointment letter
will be issued to you on the day of joining. If you do not join on the said date, your appointment

will be cancelled.

Note- You will be under the probation period of about six months from the day of joining

which could be extended based on your performance,
You are requested to return the duplicate copy of this ofler as a token of acceptance
Wish you the best for a long and successful carcer with us,

Thanking you,
VEGRY (REATIVE ENGULERING SOLUTIONS & COKTRACTIN

MV — P, Gangai Veudnn.
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Datei15/11/2021

Avvn Mathiyalagan,

#1497279, 10 Mathiyatugan,
Middle Streeet, Vendukkottal (Past),
Pattokkotiai {1'R),

Thanjavar (1), 614906,
Tamibandu,

Tetter of OF fey

Bear Avun Mathiyadagnn,

With reference to the interview held in our orgnmmﬁnn we are pleased to inform you that you
have been selecled for the post of “Janicr l)c.s:r;ncr“ and your 5ainry will be CTC 12,000/~ pm.

Your appointment stirts from 18tk Novenber 2021 A detailed appoiniment letter will be issued
1o you on the day of joining.

Note-You will be under the prob.;tlon period for about six months from the day ofjomm;? If‘you

fail to reach up to company’s expectation, you: ‘will be continued to be under 2 mon ths 9 o
probmcm pmod until you improve your skills,

Kindly uchunwlcd;,c the letter of cﬂzr asa tok

_ ?mm‘:mi i
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12. This letter of intent is valid for February 2, 2022 from the date of issue unless otherwise specified. In case any terms or
conditions are not met, this letter of intent will be considered automatically withdrawn without any obligation on part of the
Company.

13. To be filled by the hiring team :Is availability of Valid passport is a precondition for employment Yes () No ()Kindly sign and
Initial each page of this letter and return a copy in acceptance. We welcome you and wish you every success in your
career with Genpact.

For Genpact India Pvt. Ltd. Accepted and Agreed

S
o

/

- /
AR fr’im
O

Akhilesh KVD
Senior Vice President-HR

Syed Salmaan Ashraf

In case of any questions / clarifications regarding your appointment letter/joining/other queries, please contact Amit Khanna
between 11 am to 7 pm (Monday to Friday)

Genpact India Private Limited

CIN: U73100DL2005PTC307363

Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi-110001
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Leave Eligibility:

You are entitled to Leave benefits during your employement with the company. Annual Eligibility of
Earned Leave will depend on the length of service of the associate. Associates are also entitled to sick leave
and any associate shall be entitled to maternity/paternity leave and benefits specific to gender. Detailed
terms and conditions relating to leave eligibility is provided as relavant policies on the intranet. All these

policies are subject to change and you shall abide by the updated policies.
Health Insurance

The Company will insure you, your spouse and a maximum of 2 Children as dependents for
Hospitalization as per the policy for an amount of Rs.2,00,000/-per annum per individual. Details would be

made available on joining.

Termination & Recovery

(i) The Company may terminate this contract and the Employee’s employment at any time.

(ii) Upon termination of employment with the company, the Employee shall forthwith return to the
company all the assets and property of the company i.e., documents, files, books paper, memos, or any

other property of the company in your possession or under Employee control.

(iii) The employee shall commit to be in the employment of the company at least for a period of 24
months, considering the substantial expenditure incurred by the Employer Company in India and Overseas
towards training/certification on Employee’s account. In case if any employee decides to resign any time
after the 1* month of internship/training Period without serving the 24 months service with us as a full-term
employee after completing 6 months internship, the Employee shall be liable to compensate the Employer a
sum of Rs. 1,50,000/- (Rupees One Lakh and Fifty thousand Only) to cover the loss incurred by the Employer
in recruiting/training Employee and also for similar expenses to be incurred by the Employer on another
person to be inducted as successor in the office and also considering disruption in continuity in the office,
failing which will lead to legal action.

(iv) Employee undertakes that he/she will not take up any other employment while he/she is under the

contract and further undertakes to obtain prior consent from the Company before taking up any other

employment. m}\/‘*—) —
PR

TMED SATHAK A& 3F-ENGINEERING-
AVA Software Pvt. Ltd., 24, Rajiv Gandh! R <+ Siruseri, IT Park
Siviemi-oUS 103,

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Garﬁ?ﬁ&e"ﬁal,
Navalur, Chennai - 600 130
Website: http://www.avasoft.com
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(v)  Incase wherein the employee resigns within a period of 24 months from the date of Joining, the entire
amount of expenses reimbursed/buy out cost/Joining Bonus/relocation expense/Certification cost paid to

him/her will be recovered as part of the full and final settlement.

Non — Competition

(a) Itis further acknowledged and agreed that following termination of the employee’s employment
with the Company for any reason the employee shall not hire or attempt to hire any current employees

of Company.

(b) Itis further acknowledged and agreed that following termination of the employee’s employment
with the Company for any reason the employee shall not solicit business from current clients or clients
who have retained the Company in the 2 vyears period immediately preceding the employee’s

termination.
Notice Period

The employee may terminate the contract of employment by giving 3 months written notice to the
Company. The waiver of notice period fully or partially is at the Company’s sole discretion. However,
Company will also be entitled to terminate the contract of employment without assigning any reasons

thereof.

Pre-Employment Screening:

The employment offer is contingent upon the satisfactory outcome of the pre-employment screening
activities(including background checks, reference check of former employment/s or such other checks as
may be deemed right by the company). Please be advised that company’s policy provides that
misrepresentation of an individual’s qualifications, credentials etc in securing employment at the company

may be grounds of dismissal with immediate effect.

AVA Software Pvt. Ltd.,
Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salaij,
Navalur, Chennai - 600 130
Website: http://www.avasoft.com
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Professional Ethics:

As an organistion which believes in professionalism and performance every employee will be
expected to uphold professional ethics when dealing with company’'s money, material, documents and
assets, and violation of the Company’s code or leakage of the Company’s trade/business secrets that is
directly or indirectly attributable to the concerned person. If you are found guilty , at any point of time , of
moral turpitude or dishonesty in dealing with the Company’s money, material or documents or of theft of
misappropriation regardless of the value involved, your services would be terminated with immediate effect,
notwithstanding other terms and conditions mentioned in this letter. Also you would be liable to pay the
damage quantified by the Company for breach of any terms and conditions mentioned in this letter. You shall
not divulge, communicate or pass on any information, secrets which you may come to possess as a result of
your employment with the company to any outsider or to anyone not employed by the company. Company
information on devices, media, social media, e-mail, fax, printout or photos need to be handled with strict
confidentiality. You shall not communicate, in any manner, any information regarding your
remuneration/terms of employment to any other employee of the company except yourimmediate superior.
Indulgence in such activities or any violation of this norm shall lead to termination of your service

immediately and will be taken proper legal actions.
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AVA Software Pvt. Ltd.,
Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai,
Navalur, Chennai - 600 130
Website: http://www.avasoft.com
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Dispute

Any dispute that arises between parties will be referred to the Sole Arbitrator appointed by the
Employer and the same is governed by the Arbitration and conciliation Act 1996. Any dispute between us

and employee will be handled in Chennai courts only.

Upon joining you will be expected to follow the ‘Employment terms and conditions’ document with

us which will outline the basic expectations from employees.

Kindly attach your signature as a token of your acceptance and return it to the undersigned on or

before 1st Aug 2021.

Sincerely,

A

Jeyasree Sankaran

Human Resources

AVA Software Pvt. Ltd.,
Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai,
Navalur, Chennai - 600 130
Website: http://www.avasoft.com
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Confidentiality and Non Disclosure

You are expected to maintain utmost secrecy in regard to the affairs of the company and shall keep
confidential all information , instruments, documents, etc relating to the company that may come to your

professional knowledge during your assignment With the company.

Conflict of interest Guidelines.

You shall diligently adhere to the following guidelines and policy of the company and to conduct its
affairs in strict compliance with the letter and spirit of the law and to adhere to the highest principles of
business ethics. Accordingly , you must avoid activities, which are in conflict, or give the appearance of being

in conflict, with these principles and with the interests of the company

Roles and Responsibilities

The roles, responsibilities and duties appropriate to your designation or your employment, will be
specified by Company from time to time. Company may at any time, in its sole discretion, upon notice to you,
alter or otherwise modify these roles, responsibilities and duties. Further, at any time, you may be required
to provide services, directly or indirectly, to Company and its affiliates and their employees, contractors and
clients. In view of the trust and confidence reposed in you, you must effectively perform to ensure results

and you will be expected to work extra hours to achieve the set targets, whenever the job so requires.

Working Hours

You are expected to comply with the normal working hours(discussed during the interview) as
declared by the Company or project requirements. You may be required to work on a shift basis. Company

may, at any time and its sole discretion, change the shift timings upon notice to you.

AVA Software Pvt, Ltd.,
Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai,
Navalur, Chennai - 600 130
Website: http://www.avasoft.com
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Compensation Break Up

Name U R Hameed Ziyath

Designation Trainee Engineer

A —Base Component Monthly (Rs.) Annual (Rs.)

Basic 15000 180000

HRA 7500 90000

Total of A 22500 270000

B — Basket of Allowances

Medical Allowances 1250 15000

LTA 1300 15600

Conveyance 1600 19200

Other Allowance 717 8600

Total of B ' 4867 58400

C- Retirals

Provident Fund 1800 21600

Total of C 1800 21600

Total (A+B+C) 29167 350000
For AVA SOFTWARE Pvt. Ltd., To AVA SOFTWARE Pvt. Ltd.,

IAF

o . r, 41
.oy GATHA R}, Siruseth
leyasree Sankaran U R Harpeed- ,'i\] Gandhi Road‘(ogia 103.
34, Raj Chennd
Human Resources Trainee Engineer

AVA Software Pvt. Ltd.,
Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salaj,
Navalur, Chennai - 600 130
Website: http://www.avasoft.com
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PROVISIONAL OFFER LETTER

College Name: Mohamed Sathak A] College Of Engineering
Date: 02-Feb-2021 G

Dear Owaiz Atheeq Md. (BE Mech)
Congratulations!!! -

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an “Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Perungulathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground Floor,
Perungulathur, Chennai 600063). The offer letter would be shared to your registered
email ID upon successfully completing your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furnish the following documents during the hiring/onboarding process

10 Passport size photographs.

10th,12th and UG/PG education certificates — (whichever completed).
E-Aadhar card- Mandatory for address proof.

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving license/Passport,
Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work in night shifts.
» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated soft copy hence signature is not required

Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6" floor, Chennai, Tamil Nadu, PIN 600063
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College Name: Mohamed Sathak A.] College Of Engineering
Date: 02-Feb-2021

Dear Jamalul Ashraq I (B.E. Mechanical Engineering)
Congratulations!!!

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an "Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Perungulathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground Floor,
Perungulathur, Chennai 600063). The offer letter would be shared to your registered
email ID upon successfully completing your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful hote.

You will have to furnish the following documents during the hiring/onboarding process

10 Passport size photographs.

10th,12th and UG/PG education certificates — (whichever completed).
E-Aadhar card- Mandatory for address proof.

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving license/Passport,
Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work in night shifts.
» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated soft copy hence signature is not required

Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6" floor, Chennai, Tamil Nadu, PIN 600063
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OFFER AND APPOINTMENT LETTER

Offer Release Date: November 18, 2021

Kamal Amirtha Raj S

No.4/195, Main Road,

Asesham, Mannargudi,, Thiruvarur,
Tamil Nadu, India, 614001

Dear Kamal Amirtha Raj S,

Congratulations! After successful completion of your training program with HCL Training and Staffing
Services Pvt. Ltd, we are pleased to inform you that you have been selected for employment with
HCLTECH LTD. - IOMC ( herein referred as “HCL” or “Company”) as Analyst at band E1.

Your date of joining in HCL will be considered as November 19, 2021 for all employment related
purposes.

You will be on probation for a period of 12 months from the date of joining the Company. Your
compensation would be as outlined in ‘Annexure 1. The compensation will be effective from
November 19, 2021 and the applicable arrears will be paid to you in the payroll subsequent to
issuance of this letter.

Annexure | provides details on the various salary components and benefits that we offer you as a
part of the HCL family.

The general terms and conditions governing your employment are outlined in Annexure Il

On the date of joining, you would be required to furnish photocopies of the original documents and
other listed information in Annexure lll. Please note that the submission of all the documents is
mandatory to facilitate joining, background verification / validation and appointment process at
HCL.

As confirmation of your acceptance, please sign the duplicate copy of this Offer cum Appointment
Letter along with Annexures and bring the same on Induction/Fare Well day.

I A

' hI |
Welcome to our Organization! We look forward to a mutually fruitful association; || ¢ | ‘

For HCL Technologies Ltd.

A

PRINITY

-£ Ot
v . C IL::.GE
_ pTHAK A-
1 WMOHAMED S

Rajiv Ga™ e 03103
SIGNATURE OF EMPLOYEE Shenn®!
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Amrita Das

Vice President, Head-Glohal Rewards

| accept the offer and related terms and conditions. | will join by
Name: Signature: Date:

oHAMED SATHAVCCCC { o, Sruaet
34, Railv anai- 03
2

SIGNATURE OF EMPLOYEE:
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ANNEXURE |

EXPLANATION OF COMPENSATION STRUCTURE AND EMPLOYEE BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the
various components have been categorized under the following broad heads:

e

Basic Salary

Monthly Allowances
Variable Pay

Retirals & Insurances Benefit

The details for each component falling under these heads are explained as following:

BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic
* salary has an impact on various other components such as the PF contribution, medical insurance
cover, Gratuity, HRA etc. and hence has to be balanced so as not to substantially reduce the
employee's take home salary.

MONTHLY ALLOWANCES

House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary
and paid monthly. This includes the Company Leased Accommodation value. For those who
are not staying in a rented accommodation, can declare the same in the system post joining
and this amount would be paid as taxable component.

Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to
food and non- alcoholic beverages only. Once enrolled, the benefit should be availed within
HCL Cafeterias or food joints outside HCL campus which serves only food and non-alcoholic
beverages. This Food Wallet cannot be used in any other outlet other than designated food
outlet. LA =
Holiday Allowance: Holiday Allowance is payable makimum up to INR 50,000 spread over 12
3 L “_5.!_‘“‘ o el
months F'R‘NC\PSEGE oF EL i eark
" giruset
Advance Statutory Bonus: Applicable wherqmg@szm\‘wg%agadﬁéﬁp‘ cﬁ exceed INR 21,000
] & qs"ip' ) gjl 331 .
(excluding variable component) as per the gxm&}ﬂﬁ? oaﬁénﬁat-.ﬁ

Compensatory Allowance: Compensétory Allowance is a buffer component that adjusts the
amount of CTC against all other fixed components.

VARIABLE PAY

SIGNATURE OF EMPLOYEE:
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The scope of “Variable Pay” in your compensation structure will be governed based on your
“employee group” in HCL.

Performance Bonus (PB):

Performance Bonus (PB) is payable in accordance with the Company’s Bonus Policy (sales / delivery /
functional support) as applicable at that time. The quantum of pay-out will be subject to the current
year’s Bonus Policy and will be calculated based on your individual contributions against your Key
Performance Parameters (KPP) as well as the company's performance.

PB is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you
need to be active on the rolls of the company at the time of reward distribution as per Performance
review and Reward cycle.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component
payable on a monthly basis. This component allows employees to participate and take control of
delivery excellence in their respective engagements. Pay-out of EPB will be based on EPB guidelines
as applicable to the respective engagement.

RETIRALS & INSURANCES BENEFIT

You and your dependents will be covered under Social Security as per the law and Insurance Benefits
policy offered by the company. The amount mentioned under ‘Insurance and Medical Benefits’ in
your compensation structure is applicable towards various insurances (Medical Insurance, Term Life
Insurance, Personal Accident Insurance).

e Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy
are as follows S : Ny ‘

¥

-

‘ |

o The policy covers Hospitalization exﬁénées and Mate‘gg
- T ‘

® By default, the employees (who are not cp?é?’b“é\'y_@_de@ih%ng& Aft, 1948] will be
mandatorily covered under the benethT“'ﬂvd*He%d i ﬂviﬁ"é"?so be available to cover
Spouse, dependent chiIdrenmggpm%%&mﬁgf‘g‘g;migaépendent brothers who are
unemployed but below the age"‘%‘? 25 4 sisters (unmarried & unemployed),
additionally, by declaring them as dependants and on confirming that they are NOT
covered under any other employer-sponsored medical scheme (e.g., Central
Government Health Scheme) and that they are wholly or substantially dependent on

you for their medical needs.

ity expenses.

° The premium payable depends on the dependants declared.
o The hospitalization coverage limit will be same as defined in compensation structure.
® Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.
° You may refer ‘Medical Insurance policy’ for further details.
4
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e Coverage under ESI: The employee will be covered. under Employee State Insurance Scheme in
accordance with the applicable norms and amendments made during time to time or any further
amendment which may come into force during the employment tenure under Employees’ State
Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL’s medical insurance
benefit. Option to enroll under medical insurance is available as well; however, in such a case,
the additional cost of annual medical premium has to be borne by the employee as per terms
and conditions elucidated under Medical Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under
ESI Rules.

* Employer's contribution to Provident Fund: As per statutory requirements, an employee has to
contribute 12% of the basic salary towards Provident Fund (PF). HCL contributes matching
amount to PF. Out of employer's contribution, 8.33% of monthly basic or INR. 1,250/- whichever
is lower is remitted to PF authorities towards Employees’ Pension Scheme (EPS). All employees
are thereby eligible to draw pension after superannuation, except those who had opted out of
EPS as per Form-11 declaration.

-

i,
=

*The percentage and amount is in compliance with the current PF Act.

 Gratuity: As per statutory requirements, it is employer’s statutory liability to Wﬂﬁ‘ﬁ ENl L S
salary (15/26 of a monthly Basic) for every completed year of service to ea_fh,gi Ris. 6 egﬁmn T FanR
their exit, for any reason after five years of continuous serwcqm-uﬂj‘é& 2 e gﬁ.INR
20.00 lakhs. 34, Rajl¥ chenna-

¢ Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance
which provides safety net to family in case of death of the employee due to any reasons. The
applicable amount is mentioned in your offer letter.

* Disability Insurance: You are also covered against any permanent or partial disability that may
arise due to an accident: The amount payable by Insurer.for a disability shall depend on nature of
the disability. The amount mentioned in your offer letter is the maximum amount paid by Insurer
as per the nature of a disability. You may refer ‘Personal Accident Insurance’ policy for further
details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards
excellence and growth and hope our relationship will go a long way!

Disclaimer
You will be liable to pay all applicable taxes on your income as per the local laws. You will also be
responsible for filing your personal Income Tax returns. You acknowledge that the Company is not in

5
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any way influencing, guiding, suggesting on aspects of taxation or tax saving measures in any form

and that the same is individual’s decision / personal choice.
Please note that all components mentioned above may or may not be a part of your compensation
structure. HCL reserves the right to alter, append or withdraw the benefits extended either in part or

in full based on management’s discretion.

SIGNATURE OF EMPLOYEE:
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